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Saint Cloud Hospital

Beacon Light
Optifast program combines fasting with
lifestyle education for safe weight loss

S

ince obesity has been
proven to be one of the
most frequent health
problems in the United
States, Saint Cloud Hospital has
implemented a program to help
those in need of weight loss.
The Optifast program — which
combines a sound outpatient
weight reduction method with a
strong lifestyle education plan —
has had an unprecedented rate of
success in treating obesity.
Although this outpatient
program has been offered only
since December, many people
have shown interest in the hospital
program.
The program has been
developed for those at least 50
pounds overweight or 130 percent
above their ideal body weight.
"The program is designed to treat
the whole person with the benefits
being weight loss and reducing
major risk factors associated with
obesity such as arthritis, diabetes,
hypertension and heart disease,"
said Ellyce Hayes, program
coordinator.
In the program, closely
monitored by four weight loss
specialists, 80 percent of patients
lose 40 or more pounds, with an
average weight loss of 85 pounds.
These statistics are compiled from
over 200,000 patients nationwide
who have participated in the
program.
Developed in the 1970s by
specialists at Mount Sinai Medical
Center of Cleveland, the Optifast
program is a supplemented fast
designed to promote steady and
rapid weight loss. Optifast is a
balanced formula composed
primarily of milk proteins and egg
whites, carbohydrates, minerals
and vitamins. It contains no
amphetamines, laxatives or water
pills, and is available only by
prescription through trained
physicians.
"Optifast is not comparable to
other liquid diets," Hayes said,
"because the protein sources are
primarily milk and eggs. The
program contains 100 percent of
the recommended daily
allowances. It is nutritionally safe,
and should not be confused with
over-the-counter weight loss
methods."
The program begins with the
ON THE COVER: Smoking may
soon become a thing of the past at
Saint Cloud Hospital. See story on
page 2.
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initial orientation and screening
period. This is done to find any
medical problems that may prohibit
rapid weight reduction through
modified fasting. Patients are also
given nutritional and psychological
assessments to determine if the
program is right for them. The
patients complete food diaries to
trace their normal eating habits so
their food-related behavior can be
determined and any potential
psychological problems detected.
Following the orientation and
screening, the patients begin to
fast from all food for about 12
weeks. The Optifast formula is
mixed with water or non-caloric
beverages and administered by the
patient five times daily. It also
comes in four flavors. A recipe
book is also provided in the
program to give the patients
options for using the product.
While on the fast, patients pay
weekly visits to the clinic to see a
physician and have their blood
pressure, lab work and weight
checked. The weekly visit lasts two
hours with the second hour
devoted to a lifestyle change
session. During these sessions,
patients learn behavioral
techniques for identifying and
changing former eating patterns,
receive nutrition and food planning
information for permanent weight
control, and are given guidelines
for developing a more active lifestyle to produce greater levels of
fitness and ease in weight control.
The group sessions offer the
support needed to make lifestyle
changes and maintain weight loss.
After the fast, patients begin a
gradual transition from Optifast to
regular food. The re-introduction
to food helps the staff better
understand the ability of patients
to handle the real world. In turn,
patients learn how to calculate
"fixed and free" calories to
maintain their weight as part of
their new lifestyle.
Since many of the patients are
referred to the program by their
family doctors, updates and results
of the Optifast program are made
available to these physicians. "The
program is not taking patients
away from their primary
physicians," Hayes said, "but rather
helping with one aspect of the
patients' care."
When the patients reach the
maintenance phase of the
program, they are considered "in
remission," and every attempt is
made to keep deviation from

The Optifast formula is composed primarily of milk proteins, egg
whites, carbohydrates, vitamins and minerals.

remission to a minimum.
Statistics show that for most
obese people, conventional dieting
is ineffective and, at best, only
temporarily successful.
The Optifast program goes steps

beyond traditional treatments and
allows the vast majority of patients
to enjoy long-term success in
weight loss.
Written by Karen Steele

Optifast patients lose an average of 85 pounds.
Beacon Light
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Task force recommends hospital becomes smoke-free

D

iseases caused by
smoking kill 350,000
Americans each year. In
two years, smoking will
kill as many Americans as World
War I, World War II and the
Korean and Vietnam wars
combined.
Thirteen people representing
various departments of Saint
Cloud Hospital have decided to
help change those statistics. They
are proposing a new policy which
will affect hospital staff and
visitors. The group was called
together last July under the
directive of John Frobenius,
executive vice president, to form
the Task Force on a Smoke-Free
Hospital.
Departments represented on the
hospital's task force are nursing,
medical staff, community
volunteers, environmental services,
nutrition services, public relations
and the alcohol and chemical
dependency (A & C) and mental
health units. The group is also
representative of smokers, nonsmokers and ex-smokers. The cochairs are Dr. Terence Pladson, a
member of Saint Cloud Hospital's
medical staff, and Sharyl Swam,
assistant manager of nutrition
services.
The Coalition for a Smoke-Free
Society sponsored a conference at
Saint Cloud Hospital in April,
1986. People from the medical
community and lay people from a
large regional area attended the
conference. After the conference
the suggestion was made to look
seriously at the feasibility of a
smoke-free policy for the hospital
and to consider the pertinent
ramifications of smoking.
Due to the concern for people
and their right to clean air, the
hospital made the decision to
consider a smoke-free policy for its
facility. Medical professionals spend
hours each week treating patients
with smoking-induced disease and
counseling people to quit smoking.
Educational emphasis on the
dangers of smoking help convince
people of the importance of
quitting smoking. Prevention of
disease has been found to be far
more effective than treatment.

Smoking-related diseases
Cancers, heart disease and
emphysema are the leading causes
of death and disability from
smoking. The cancer-causing
chemicals in tobacco tar are most
heavily deposited in the lungs,
mouth and throat, but also are
absorbed by the body and affect
other tissues, especially the
kidneys and bladder. Ninety
percent of the 130,000 lung
Beacon Light
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cancers each year are due to
smoking, and smoking increases
the risk of cancer in the larynx,
mouth, tongue, esophagus,
kidneys, bladder and pancreas.
Heart attacks cause 565,000
deaths each year, of which 30 to
40 percent are attributed to
smoking. After a heart attack,
continued smoking increases the
risk of a second heart attack by
two to three times. Smoking as a
risk factor is equal in importance
to the other recognized risk factors
of hypertension and elevated
cholesterol.
Approximately 85 percent of the
60,000 deaths per year from
chronic bronchitis and emphysema
are due to cigarette smoking. In
addition, nine percent of all
disability is felt to be due to
smoking-induced disease.
Passive smoke exposure also has
several adverse effects. There is a
significant increased risk of
pneumonia, bronchitis and asthma
in children. Adults have a 1 1/2 to
two times increase in incidence of
lung cancer. Persons with
respiratory illnesses and allergies
also have more symptoms with
passive exposure to smoke.
Due to these statistics, a survey
was distributed in September to
hospital employees, medical staff
and community volunteers. Nine
hundred out of 1300 surveys were
returned. About three-fourths of
the respondents would like to see
the hospital become smoke-free. A
community survey is also being
planned.

Recommendations
After receiving the survey results
along with other input, the task
force will make the following
recommendation to the hospital
administration and board of
trustees: the hospital's goal to be
smoke free will be D-Day 1987
(November 20). Included in the
recommendation is a provision for
a gradual transition from now until
that date.

Special needs of patients
Support for the smoke-free
policy has been in the majority but
a concern has been expressed
about the policy's effect on
patients, particularly those in
treatment for chemical addiction.
While on the chemical

dependency unit, it is necessary
for patients to focus on their illness
and to be able to avoid regulations
which create more stress.
"For patients to attempt to deal
with smoking while in the initial
steps of recovery from alcohol or
chemical dependency can be
distracting from their primary
needs," according to Ellis
Liesemeyer, A & C senior
counselor.
A solid program of recovery has
to be developed and firmly
established before the dependent
person finds it possible to work on
other addictions, Liesemeyer said.
For this reason the task force has
proposed the exemption of these
patients from the smoke-free
policy.
The patients in A & C and
mental health treatment will be
made aware of the hospital's
smoke-free policy and the
importance to respect the rights of
non-smokers. An area for smoking
will be designated for these
patients.
"Family sessions are scheduled
every Tuesday and Thursday
evening," said Liesemeyer, "and we
can have as many as 60 people
present. The group discussions are
in-depth and stressful. At this time
we do not allow smoking in
primary group therapy or family
group therapy, so people look
forward to their smoke break."
Most hospitals are reporting
success with their policies that deal
with the use of tobacco while at
the same time recognizing the
uniqueness of the patient addicted
to nicotine. By establishing limited
smoking areas and allowing
specific times for smoking, most
patients are cooperating. The
cooperation is due to educational
efforts made by the institutions
promoting the smoke-free policy.
Written by Anacleta Walters

Saint Cloud Hospital's Smoke-free Task Force carefully evaluated all
the factors involved in becoming a smoke-free institution. The task
force is recommending that the hospital become smoke-free by D-Day
1987.
January 1987

Innovative women's chemical dependency program begins at SCH

I

n the acceptance of one's
weaknesses lies one's true
strengths.
The acknowledgment and
acceptance of chemical
dependency is the first step for
women entering Saint Cloud
Hospital's Women's Treatment
program. The program, which
began in November, is an
outpatient program offering
women a chance to make changes
in their lives.
Through this compact and
comprehensive program, women
are encouraged to examine the
impact of drugs and alcohol on
their lives and develop a
commitment to an abstinencebased lifestyle. "We want people to
get back on track, to make their
lives what they imagined, what
they dreamed," said Linda Stipe,
program coordinator.
Treatment and therapy in this
program is not typical.

...the women can build
skills, take hold of their
lives and move in a direction that is productive and fulfilling.
Linda Stipe
women's treatment
program coordinator

77

The women enter the four-week
program that they themselves have
deemed necessary to join. The
group meets Wednesday evenings
and Saturdays for a chance at
introspection and awareness. "We

want the women to take a look at
their lives and be able to see their
progression," said Stipe. "This is
done through writing, thinking and
talking."

We understand the responsibilities the women have so the program is structured to let
them continue work,
school or caring for
their children.

motivated for change. "We help
women learn how to take care of
themselves and to give up thinking
their lives are a waste," Stipe said.
"Through the educational
atmosphere, the women can build
skills, take hold of their lives and
move in a direction that is
productive and fulfilling."
The educational atmosphere is
developed through a variety of
means. Encouraging awareness
and teaching about chemical
dependency, feelings, relationships
and other topics allows the women

Linda Stipe

The idea for an all-women
chemical dependency treatment
group came from the counseling
staff and consultants. These
professionals were inclined to think
that women would better benefit
from a program that encouraged
open communication between
women. "When women are
together with women they may be
more apt to take charge of their
therapy with less inhibition," Stipe
said. "We are giving women an
opportunity to be in a safe,
encouraging environment for
group discussion. We want to offer
the best possible atmosphere for
reflection, self-appraisal and
change."
The changes in this program do
not simply consist of being
chemically-free, although this is a
primary goal. The reflection and
self-appraisal processes play a big
part in getting the women

Linda Stipe
women's
treatment
program
coordinator
to get a picture of their lives and
make needed changes. "Finding
solutions to old pain, learning new
ways of handling problems and
meeting personal needs are
beginning tools we offer," Stipe
said.
Part of the therapy process
consists of writing and reading
exercises designed to help the
women assess their lives. A typical
writing exercise may be to write a
life story or list positive qualities
they perceive themselves having.
By no means would anyone
have to be an Erma Bombeck to
participate in the writing exercises.
They are designed for stimulating
the thought process and putting
those thoughts on paper. "Being
able to examine trouble spots and

then deal with those areas, allows
for an accurate picture of their
lives," Stipe said. "Each person's
story is different and their concerns
and problems are different. There
is room for that!'
There is room for nearly all
women in this program since
anyone 16 or older qualifies. An
important aspect of the program is
that group discussions take place
during times when women are
more apt to be able to participate.
"The program is realistic for
working and busy-scheduled
women since we meet one
evening a week and each Saturday
for a month," Stipe said. "We
understand the responsibilities the
women have so the program is
structured to let them continue
work, school or caring for their
children?'
Women who have relapsed into
chemical dependency, and junior
and senior students are two groups
that may particularly benefit from
this program, according to Stipe.
"Since this is a compact program,
it may be the best way to
effectively treat them," Stipe said.
Most insurance companies will
cover the cost of the program and
confidentiality is strictly adhered to
by the all-women counseling staff.
For more information call
255-5613.
Written by Karen Steele

Nursing Quality Circle develops snowstorm transportation plan

T

hrough rain, sleet and even
snow storms, nothing can
stop Saint Cloud Hospital's
nursing staff from making
its appointed rounds.
With the help of the
Mudslingers, a local 4-wheel-drive
truck club, nurses and other staff
members are able to arrive to their
scheduled shifts much easier
during heavy snow storms.
Members of the Mudslingers
have volunteered their time and
trucks for several years during the

Joanne
Haakonson
nursing
scheduling
secretary
winter month storms. But this
winter, Quality Circle Project, a
group with representatives from all
the nursing units, organized a plan
to make the most efficient use of
January 1987

the much needed service.
The project began in March after
the Quality Circle selected it as an
area needing further attention.
"During heavy snow storms when
the roads are impassable, there
can be a real staffing crisis," said
Joanne Haakonson, Quality Circle
Project secretary. "Our goal is to
get people to work as close to
their scheduled time as possible?'
The Mudslingers are primarily
needed in the morning hours to
enable the early shifts to relieve

the night shifts. "At about 6 a.m.
they start picking up people,"
Haakonson said. "This helps so
the people working the night shift
do not end up having to stay past
their times." Through the
establishment of zones, the
program also enables the
Mudslingers to give rides home to
the night shift staffers while they
are bringing in daytime workers.
A list of nursing employees and
their addresses was compiled and
seven zones were established for

St. Cloud and the surrounding
cities. These zones were mapped
for easy reference and allow the
Mudslingers to pick up several
people at once. Computerization
allows for a printout of all the
people in a particular zone.
The program also tries to
coordinate employees for rides
home at the end of the day. "We
will offer to try and get rides home
or coordinate with other staff
members to get them home,"
Haakonson said. "The program is
also available to all departments.
They just need to give the names
and addresses to the staffing office
so they can be plotted on the
maps.
The Mudslingers' service was
used about three times last winter
and each volunteer received a free
meal ticket. There are
approximately 500-600 employees
within the city limits that can
benefit from this program.
Written by Karen Steele
Beacon Light
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Saint Cloud Hospital's staff displays its talents in second annual photography contest
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3rd: Scenery & General Interest
"My husband and I were on an Alaskan cruise celebrating our 30th wedding anniversary.
This photo was taken in Mendenhall Valley in Juneau, Alaska. We went into this little log
chapel, looked out the window and saw this gorgeous scene. We were told the chapel was
specifically built around the view shown in the picture." Corrine Janochoski, Volunteer

2nd: Scenery & General Interest

3rd: People & Animals

"I took this picture during a family vacation at Glacier National Park.
I really thought it was an exceptional year for flowers." Mary Ann
Reischl, Nursery

"It was a beautiful fall afternoon and my kids were out in the back
yard playing on their swingset. They looked like they were having so much fun I decided to take their picture." Vicki Dahl,
Home Care

1st: People & Animals
This photo was taken near a small country hospital outside of Beijing. China. More than likely the older gentleman is the grandfather
of the child. Grandparents do virtually all the child care in China.
Because of the language barrier. I could not ask to take the photograph
but the grandfather smiled at me as if to say OK."
Louise Muggli,
Social Services

Thank you to the following people who
participated in the hospital's photo contest:
Name

Department

Name

Department

'Maureen Beuning
Jodi Bieniek
Donna Bloch
Jerry Carlson
Hazel Carr
Vicki Dahl
Sandi Davies
Donna Dols
Joe Dylla
Sandra Henschke
'Anita Herold
Corrine Janochoski
Jake Kalkrnan
Marty Keller
Mary Kerfeld
Tom Kirchner
Ken Kuebelbeck
'Shirley Kuehn
'Karen LaBuda
Steve Lanz
Karen Larson
Robby Lien
Clara Loesch
Suzanne Mesna
Bob Miller

Volunteer

Jude Mueller
Louise Muggli
Fran Murtley
Geralyn Nathe-Evans
Joanne Olson
Marilyn Pallansch
Tom Paul
Renee Pintok
Paul Reber
Mary Ann Reischl
Alice Rueter
Laurie Russel
• Rosie Sauve
Dianne Schendzielos
Donna Schmidt
Laverne Schreifels
Louise Seifermann
Mary Kay Smiglewski
Pat Spiczka
Mary Stotko
Nancy Streng
'Phyllis Thielman
Sue Weisbrich
Sue Wensel
'Alice Zumwalde

Critical Care Unit
Social Services
Coffee Shop
Nursing Float Pool
2 Northwest
Nutrition Services
Pharmacy
4 South
Laundry
Nursery
A & C and Mental Health Units
6 South
Coffee Shop
Surgery
Medical Records
Business Office
3 South
Home Care
Home Care
Business Office
Employee Health Service
3 South
Home Care
4 Northwest
2 Northwest

Pharmacy
Employee Health Service
Speech Pathology
4 South
Home Care
2 Northwest
Nursery
Radiology
Anesthesia
Laboratory
Volunteer
Therapeutic Recreation
A & C Unit
Radiology
Storeroom
Laboratory
4 Northwest
Nursing Float Pool
A & C Unit
Nutrition Services
Radiology Student
Volunteer
Purchasing
Nursing Float Pool

•Received an honorable mention

-Beacon Light

Quality of photos praised

j

udging the 113 entries of Saint Cloud Hospital's second annual photo
contest was not an easy task, according to judges Mike Knaak, Dick Hill
and Don Bruno. Knaak, photo editor for the St. Cloud Daily Times,
referred to the overall quality of the photos as "high':
All three agreed that the winning
photos were at a particularly high
level of sophistication. "The
composition of the photos is what
set the winners apart?' said Hill, a
photojournalism instructor at St.
Cloud State University. "How a pose
is interpreted is what makes a
winner?' "The winners used color
very effectively as an element of
design': Bruno noted.
First, second and third place prizes
were awarded in each of two
categories: People & Animals and
Scenery & General Interest. A
display showing all of the photos
that were entered can be seen in the
glass cases by the northwest lobby of
the hospital. We extend a special
thank you to everyone who
participated in the contest, to the
three judges who volunteered their
time, and to Saint Cloud Hospital
for sponsoring the contest and
donating the prize money for Brown
Photo gift certificates.

1st: Scenery & General Interest

2nd: People & Animals

"We were about 11/2 miles from the Split Rock Light House in Duluth when I took this !hot°.
It was a very foggy day. I had to climb out on a rock in the middle of a creek to take tie picMaureen Beuning, Volunteer
ture."

"This photo was taken through the bedroom window of our house when we lived near St. John's University. It was
after a bad winter storm in 1965 and the deer were going up to the apple orchards. The deer noticed me in the window
and stopped a few minutes so I took their picture." Ken Kuebelbeck, Laboratory

January 1987
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Executive vice president plans for busy year at Saint Cloud Hospital
hospital during the 1987-88 fiscal
year.

Maternity unit changes

L

ate in November, the
demolition of the Saint
Cloud Hospital School of
Nursing dormitory was
completed and construction began
on a 44,000 square foot building
for the St. Cloud Clinic of Internal
Medicine and the Memorial
Surgical Group. The hospital and
the clinic are pleased to join forces
on a venture which will benefit the
development of health care
services in the St. Cloud region.
The clinic has entered into a
20-year lease with Saint Cloud
Hospital for the new building. The
hospital will own the building and
has financed its construction
through the sale of taxable bonds.
The bond sale was completed in
early December.
As 1986 comes to a close, it
provides an opportunity to look at
the future activities for Saint Cloud
Hospital. The health care system is
going through a significant period
of change and Saint Cloud
Hospital is taking a leadership role
in the evolution of health care
services in Central Minnesota.

Long-range planning
During 1987, we will complete a
long-range planning process that
will start in January. Two new key
positions will be filled on the
administrative staff. Roger Oberg
has joined Saint Cloud Hospital as
its vice president for planning and
marketing and we are excited
about his arrival. Roger is returning
to Minnesota after serving a
number of years as the director of
corporate planning for Hamot
Medical Center in Erie,
Pennsylvania. We are completing a
recruitment process for a new
director of human resources and
that person's name will be
announced shortly.
In 1987, we will complete the
remodeling of the 6 South nursing
station, bringing it to the standards
of the recent renovation on 4
South. We hope to conduct similar
renovations of other areas of the
Beacon Light

By spring, plans will be
complete for significant changes in
the obstetrical services provided at
Saint Cloud Hospital. Plans are
being completed for single room
patient care in the maternity area,
which will allow most mothers to
choose from a variety of delivery
options, including being able to
labor, deliver, and care for her
new child in the same room at the
hospital. Physical renovation to
allow these changes is expected to
begin in the spring of 1987.
Plans are being developed for
the addition of several clinical
services that have not previously
been provided in the community.
Throughout this effort we will
continue to emphasize patient
service and customer relations at
Saint Cloud Hospital. Building on
the expertise and positive attitude
of an exceptionally qualified staff,
additional skills in guest relations
have produced very positive results
in our patients' evaluations of our
services.

it

...Saint Cloud Hospital is taking a leadership role in the evolution of health care in
Central Minnesota.

John Frobenius
executive vice president
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During 1987, we will continue
to develop activities under our
Voluntary Hospitals of America
(VHA) affiliation with particular
emphasis on the development of a
clinical and financial data system.
This data system will allow for
clear demonstration of the high
quality of services provided at
Saint Cloud Hospital and an
opportunity to compare our results
with other hospitals in the VHA
system. Additional activities in the
area of alternative delivery systems
through VHA are also expected to
evolve.
During 1987, we will continue
our efforts to strengthen our
working relationships with hospitals
and physicians throughout Central
Minnesota and to maximize
referrals to the strong clinical
services that have evolved at Saint
Cloud Hospital. The coming year
will also bring the development of
our outpatient counseling center
which will make a very excellent
mental health resource available to
the community in a format that
has not been available in the past.

Throughout 1987 we will
continue to face a series of
challenges that are important to
our future. We are operating in an
environment of rigorous utilization
review controls on length of stay
and admissions to the hospital. As
a result, the acute episode of
hospital care is pushed into an
ever-shortening period of time and
only the sickest patients are
admitted to the hospital. While the
payors of care are putting intense
pressure on our per diem and our
per stay rates, this concentration of
the acute episode of care is
increasing the intensity of services
provided during the patient's
hospitalization. Coupled with new
technology, we end up with a
classic battle betwen the costs of
care and the rate the payors are
willing to pay for care. Our
commitment remains strong to
deal with this challenge and to do
so in a way that assures that our
patients receive the finest level of
quality care available in a costeffective manner.

Accountability
Furthermore, we are rightfully
being held accountable to the
public for the quality of care we
render. We at Saint Cloud
Hospital know, because of our
significant quality assurance
program, that our quality of care
provided is at a high level. We are
blessed with an extremely qualified
medical staff who conducts a
rigorous review system to assure
that the quality is kept current in
light of ever-changing medical
technology. Our challenge for the
future will be to document this

quality to the community we serve
in an understandable way.
Lastly, we face a significant
challenge of increasing our service
area in a competitive environment.
That relationship cannot be a
simple acceptance of referrals by
Saint Cloud Hospital but must
evolve by continued outreach
efforts by the hospital and its
medical staff to meet the needs in
other Central Minnesota
communities which, in turn, may
send selected patients from their
community for care at our facility.

...we face a significant
challenge of increasing our service area in
a competitive environment.
John Frobenius

Faced with the above challenges
and future activities, it is extremely
important that we continue to
remember that we are an
organization of people serving
people. As a Christian health care
facility, we have an obligation and
a commitment to provide not only
excellent up-to-date technical care,
but to provide that care in the
most caring, compassionate way
possible for our clients. We will
continue to meet and enhance our
challenge in that area.

Written by John Frobenius
executive vice president
Saint Cloud Hospital

Hospital tops United Way goal
aint Cloud Hospital
employees proved once
again that LOVE DOES
MAKE THE DIFFERENCE.
As one of St. Cloud's United Way
pacesetters, Saint Cloud Hospital
exceeded its goal by 13 percent
and raised $44,019. "Seventy
percent — an all-time high — of
the hospital's employees
participated in this year's
campaign': according to Sue
Weisbrich, home care manager
and chair of the 1986 Saint Cloud
Hospital United Way campaign.
"This was a record-breaking year
for the Saint Cloud Hospital
campaign," Weisbrich said. "The
employees have again
demonstrated their concern for and
support of the community by their
generous donations."
Weisbrich also enjoyed working
with and meeting other Saint

S

Cloud Hospital employees. "My
co-chair, Chuck Dooley, and the
United Way Blue Ribbon
committee worked diligently to
make the campaign a success."
Everyone who participated in
the campaign was eligible to win
one of 15 prizes given away
including a color TV, two $25 cash
prizes, and monthly parking ramp
spots.
January 1987

Looking for new recipes?

Cooking for Excellence is no ordinary cookbook
ookbooks are wonderful
fund raisers. Schools,
churches and many other
organizations have found
this to be true, so for years the
public has been bombarded with
these recipe conglomerates.
A joint venture between the
Stearns-Benton County Medical
Auxiliary and Nutrition for
Excellence is responsible for a
cookbook with a different twist!
Each recipe in Cooking for
Excellence has been computer
analyzed for 12 essential nutrients.
Besides giving detailed
information about nutrient content,
Cooking for Excellence gives an
in-depth explanation of the many
facets of good health and outlines
the basic principles of nutrition.
Those who purchase the cookbook
can learn about the herb shaker,
the spice blend and the salt
substitute.
"This cookbook has been an
amazing learning tool," said Dawn
Hansen, auxiliary member. "The
extra time it took to send every
recipe through the computer was
worth the effort."

C

The cover of the cookbook is
the same design as the T-shirts in
the Nutrition for Excellence
program. It has been on the
market since October 1986 and
can be purchased in the gift shop
at the Saint Cloud Hospital, GB
and Co. Hair and Skin Care, and
Pik-A-Book.
The accompanying recipe
exemplifies the nutritional details
given with each recipe in the
Cooking for Excellence cookbook.

Written by Anacleta Walters
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Hummingbird Cake
Dorothy Wheeler
1 cup flour
2 cups sugar
1 tsp. salt
1 tsp. soda
1 tsp. cinnamon
3 eggs, beaten

1 1/2 cups salad oil
1 1/2 tsp. vanilla
1 - 8 oz. can crushed pineapple,
undrained
1 cup chopped pecans or walnuts
2 cups chopped ripe banana

FROSTING:
2 - 8 oz. pkg. cream cheese
1 cup butter, softened
2 - 16 oz. pkgs. powdered sugar
2 tsp. vanilla
1 cup chopped nuts
In large bowl combine first 5 ingredients. Add eggs and oil just until moistened. Do not beat. Stir in vanilla, pineapple, nuts and banana. Spoon batter
into two 9 inch or three 8 inch greased and floured layer cake pans. Bake
at 350 degrees for 25-30 minutes. Cool 10 minutes. Remove from pans.
To prepare frosting combine cream cheese and butter. Add sugar and
vanilla. Beat until fluffy. Spread over cooled cake and sprinkle with nuts.
TIP: Use half of the frosting recipe for a two layer cake.
YIELD: 12 servings
SERVING SIZE: 1 slice of 12

NUTRITION INFORMATION PER SERVING
Calories
Fat
Fiber
Iron
Calcium
Vitamin C

1155
68.8 g.
1.6 g.
1.8 mg.
78 mg.
6 mg.

Beacon Bits
Hutton elected to
Fellowship in American
College of Physicians
Dr. Scot Hutton, a specialist in
internal medicine and gastroenterology on the hospital's medical staff,
has been elected to Fellowship in the
American College of Physicians
(ACP). Election to Fellowship in the
ACP signifies that a physician is
recognized by his colleagues as
having attained a high level of
medical scholarship and achievement
in internal medicine. Fellowship
means that the honoree is involved in
the teaching of young doctors and
medical students, has authored
articles in medical journals, presented
papers at medical meetings, and
made other notable contributions to
the advancement of medical science
and practice.

ETU manager to serve
on regional board
Maribeth Woitas, manager of Saint
Cloud Hospital's Emergency Trauma
Unit, has been appointed by the
Benton County Board of
Commissioners to the Central
Minnesota Emergency Medical
Service Council Board of Directors.
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And the walls came
tumbling down...

Each month the Saint Cloud
Hospital Auxiliary sponsors an art
exhibit in the hospital's main floor
corridors. This month's show features
watercolors by Russell Norberg from
Staples, Minnesota. The work can be
seen and purchased during gift shop
hours which are from 9 a.m. to 8
p.m. weekdays, 10 a.m. to 5 p.m.
Saturdays and noon to 4 p.m.
Sundays.

8.0 g.
133.8 g.
102 mg.
541 mg.
1286 IU
337 mg.

Tips to make
winter driving easy
SCH on CBS News
Saint Cloud Hospital received
national coverage in early November
when CBS TV came to St. Cloud to
film a segment on the hospital's
autologous blood transfusion
program. The segment aired on CBS
Morning and Evening News on
Friday, Nov. 7.

The School of Nursing dormitory
on Saint Cloud Hospital's campus
was demolished in November to
make way for a new medical office
building. The dormitory had been on
the hospital campus since 1944.

January art exhibit

Protein
Carbohydrate
Cholesterol
Sodium
Vitamin A
Potassium

Escort service available
An escort service for Saint Cloud
Hospital's outpatients began in midDecember. This service exists to
accommodate the parking and
escorting needs of patients receiving
same day surgery and other
outpatient services. The escorts greet
patients, direct them to the
appropriate parking area, and escort
them to the appropriate departments.

It's been said that Minnesoa is the
land of two seasons: winter is coming,
and winter is here. Well, once again it is
time to pull out the warm mittens, wool
socks and long underwear. The
following is a list of safety tips for winter
driving.
Lok
o
farther ahead of your car and
•
look into your rearview mirror more
often.
• Maintain your speed. Take it slow
and easy.
• Keep a greater distance between you
and the car ahead of you than you
normally do.
• To maintain your visibility:
a. Make sure your windows are
clear. It is important to scrape the
hood and roof of the car since
snow can blow into tthe window.
It is also a good idea to have two
or three scrapers in your car in
case one gets lost or broken. Be
sure to clear the windshield
wipers, too.
b. Open your windows slightly. It
will keep the temperature even
inside and outside the car.
c. Turn on the defroster before it
warms up. Hot air can steam up
the windows.
• Do not use cruise control if there is a
threat of ice. It makes it more difficult to
control the car.
• If you drive a front-wheel drive car,
react to skid basically the same way
you would if you were driving a rearwheel drive car. The only exception is
that you should accelerate slightly as
you come out of the skid.
Beacon Light
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Holly Ball raises $26,500 for SCH Hospice program

S

aint Cloud Hospital was
presented with a check for
$26,500 by chairpersons
of the 1986 Holly Ball.
The check was presented at a
breakfast ceremony held at the
hospital on Friday, Dec. 12.
The money represents the
proceeds of the twelfth annual
Holly Ball held on Saturday,
Executive vice president John Fro- Dec. 6, at the St. Cloud Holiday
benius presents Holly Ball co-chair Inn. Almost 800 guests attended
Caroline Larsen with an apprecia- this year's fundraising dinner
tion plaque.
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and dance.
Accepting the check on behalf
of the hospital was John R.
Frobenius, Saint Cloud Hospital's
executive vice president, who
thanked the Saint Cloud Hospital
Auxiliary, the Stearns/Benton
County Medical Auxiliary and the
West Central Dental Auxiliary, and
congratulated them on their
successful efforts in organizing this
year's Holly Ball.
The $26,500 will be used for

Saint Cloud Hospital's Hospice
program. This is the largest
amount ever raised in the 12-year
history of the Holly Ball.
Chairpersons of the 1986 Holly
Ball were June Proznik, Saint
Cloud Hospital Auxiliary; Caroline
Larsen, Stearns/Benton County
Medical Auxiliary; and Joyce
Pappenfus, West Central Dental
Auxiliary.

